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ARTICLE 1 - GENERAL PURPOSE

The burpose of this agreement is to promote and maintain harmonious relations
between the Employer and employees of "Jerry's Cove Neighbourhood Pub", to

facilitate the Peaceful adjustment of al] disputes and grievances, to prevent
strikes and Tock-outs, waste unnecessary expense and avoidable delays in
€arrying out the work.,

ARTICLE 2 - RECOGNITION

The Emgloigr recognizes the Union as the sole representative for the purposes
ecti

of col ve bargaining as tq rates of pay, wages, hours and other conditions
of emp]aymgnt for_a11 employees at "Jerry's Cove Neighbourhood Pub", for whom
the Union is certified under the Laboyr Code of Briti '

the bargaining unit sha] be required or permitted to make any verbal or written
agreement with the Employer

or its representatives which may conflict with the
terms of this agreement.

ARTICLE 3 - UNION SECURITY

1. UNION SHOP: A1l employees at the date o
are covered by the certification shall b
members as a condition of employment.

2o "AS A condition of employment, employees who are hired after the date of the

signing of this agreement shall become Union Members upon the completion of
ten (10) working shifts, subject to Article 14.

ARTICLE 4 -~ MANAGEMENT RIGHTS

1. Except as limited by this agreement, the direction of the work force and the
right to hire, discipline or discharge are exclusively vested in the Employer,
and the Union shall not abridge that right.

2. The Union will not directly or indirectly oppose or interfere with the
legitimate and reasonable efforts of the Employer to maintain and imprave
the skill, efficiency, ability and Production of its workforce, the quality
of its products, or the methods and facilities of its service, provided such
efforts are not in conflict with the Provisions of the collective agreement.

f the signing of this agreement who
e required to become or remain Union




* ARTICLE 5 - NOTIFICATION

The Employer agrees to notify the Union in writin in fi

. g within five (5) days when
an Employee has been hired, promoted, transferred or has resigned. The Employer
~ agrees to notify the Shop Steward within twenty-four (24) hours when an Employee

-?;§ gs;g laid-off, suspended or discharged, and notify the Union within five

ARTICLE 6 -Union Rights

1. The Employer agrees that they will make provisions for a representative of the
Union to meet once with eqch new Employee for up to thirty (30) minutes before
the start of a shift to discuss the function of the Union. The Union agrees
that there will be no undue disruption of work.

2. The Steward of the Union shall be allowed to contact employees at work on
matters concerning this agreement, so Tong as the work is not unduly disrupted.

3. The Employer agrees to grant Employees who are representatives of the Union
leave of absence.'without pay, for no more than three (3) days at any one
time to attend Union Conventions or to perform other functions on behalf of
the Union, provided that no more than one such representative be off work
at one time, and that the total of all such absences do not exceed thirty
(30) days in any year. Such Employees shall give the Employer at least five
(5) days notice for such leave requested and arrange if possible, for a
replacement acceptable to the Employer.

4. The Employer agrees to provide a bulletin board in the Staff Room. The

pul1etin board shall be used soley by the Union to convey information to
its members. _ '

5. A one-time leave of absence, without pay, of up to one(1) year will be
gran?ed an Employee who has been elected to an office in the Union which
requires full-time in the discharging of duties. The Employer will not be
required to grant a second such leave of absence to any Employ®€until a
prior granted leave has terminated. An Employee so elected to Union Office
must give one month's notice to the Employer.. Further leave may be granted
by mutual consent, between the Employer and Employee. Seniority shall be
maintained, but shall not accumulate during the Employee's absence. On
completion of the term of office in the Union, such Employee shall be placed
at the top of the recall list and considered senior for re-employment when
any position becomes available at the date the Employee returns to work
providing the Employee is capable of performing the duties of the position,
until such time as they have regained their former shift load. :

6. Benefits shall be maintained at the'Employees expense, provided it is con-
sistent with the terms of the contracts in force.

"~ ARTICLE 7 - CHECK OFF

1. A1l employees for whom the Union is certified will be réquired to sign an
: "Authorization for Deduction of Union Dues" as hereinafter provided.

2. Upon receipt from an Employee of a written authorization, the Employer agrees
' to deduct Employee's union dues after the completion of twenty(20) working
shifts of employment after other deductions requied by law and/or provided

by this contract.

7 -



ARTICLE 7 - CHECK OFF (Continued)

3. The Union agrees that it will advise th

ments and dues required by the i
to time arise. d R

4. The Employer agrees to forward b i
! y cheque to the Treasurer of the Union b
Ehe E;fteenth ?15) of each month following deduction, all dues co]]ectedy
fgg; egzﬁwith a list of the names of the employees and the amounts deducted
5. The Union undertakes to indemnify and hold blameless the Employer from any

claim that may be made upon, for, or on account of any such deduction from
the wages of any Employee.

ARTICLE 8 - SHOP STEWARDS

. e Employer w 11 recognize duly elected Shop Stewards and agrees not to

_ disciminate against such stewards for carrying out their proper. duties.

2. Shop Stewards shall report to the Employer all alleged violations of the
agreement and shall assist in the handling of grievances. Shop Stewards
shall not however, interfere with the management of the business, or cause
any undue disruption of the work..

I When the Employer or its representatives wish to meet with one or more Employees
to discuss serious dissatisfaction with her/his work which may result in
discharge or discipline, Employees shall have the right to be accompanied
by a Steward or other Union representative.

4. The Union shall regularily notify the Employer in writing of the names of

e Employer in writing of all assess-
and of any changes which may from time

its Local Executive, Stewards and Grievance Committee.

ARTICLE 9 - UNION SHOP CARD _
The Union Shop Card shall be posted in the Employer's premises and shall

remain there so long as the terms and conditions of this agreement are
fulfilled. ;

ARTICLE 10 - PICKET LINES

1. The Employer agrees that no Employee shall be subject to discipline or
dismissal for refusing to cross an established picket line, approved by a :
minimum of two (2) Union representatives (one from within the bargaining unit
and one from the Local Executive). The Employer agrees that it shall not
request, require or direct Employees to perform work resulting from strikes
that would normally have been carried out by those on strike.

loyer agrees that provided all conditions of the contract are met
£ 123r5m511¥ be go lock-outpby the Employer, and the Union agrees that there
will be no strike or organized curtailment of work on the part of the Union
or on the part of the Employees covered by this agreement, provided that all
of the conditions of the contract have been met. Any Employee who strikes ,
or engages in an organized curtailment of work, when there has been no violation
of the contract shall be subject to suspension or discharge.



ARTICLE 11 - WORKING CONDITIONS

1.

Where wﬁrg1ng conditions other than those considered to be "occupational
azard§ impose a threat to the Employees health or safety, the Employees
shal] immediately inform Management. If this situation is not corrected
w1th1n a reasonable time, the Employees may refuse to work under such con-
ditions Without being subject to discipline or dismissal.

Where an Employee is injured on the job to the extent that medical attention
1S required, Management will provide immediate transportation to the nearest

medical facility, and will provide return transportantion home within a
radius of fifteen (15) miles.

Where a customer acts in an obnoxious manner, the Employee providing the
Sérvice shall wherever possible, first consult with the Management or its
representatives, or the Doorman, who shall make the final decision on whether
or not to refuse service. Where refusal has been denied, Management will not
réquire that Employee to continue service to the customer in question, unless
the Employee is seen to equally at fault.

Where new or additional equipment is required, affected Employees shall be
consulted prior to purchase or rental. Where renovations which many affect
the working area of the Employees are planned for the premises, Employees
from the working areas concerned shall be consulted regarding such renovation.
Employee preference shall be taken into consideration. !

ARTICLE 12- HUMAN RIGHTS

1

In accordance with applicable laws, the Employer and the Union shall not
discriminate against any Employee or applicant for employment because of race,
colour, religion, sex, age, place of origin, marital status, ancestry,
political beliefs, or whether she/he has children, as outlined in the Labour
Code, : ' '

The Employer and his representatives agree that the rules, regulations, and
requirements shall be limited to matters pertaining to the work required

of each Employee. Off duty employees shall respect the rules and regulations
set forth by Management when they are on the premises.

Employees will not be required to do any work of a personal nature for the
Employer or representatives of the Employer.

In addition, the Employer or representatives thereof shall hot harass or
belittle any Employee. -

It is agreed that neat suitable attire shall be worn by all Employees. If
at some point a uniform should be required, its selection shall be made in
consultation with Employees.



ARTICLE 13- TYPES OF EMPLOYEES

For the purpo UL .
recognizgd:p se of Seniority only, the following types of Employees are

a) Regular Full-Time Employees- are those who norm
all rk f
per week on a consecutive weekly schedule. Al L

b) Regular Part-time Employees - are those who normall rk 1

(4) days per week on a consecutive weekly schedule. e e s
¢) Casual (On Call) Employees - are those employed at irregular intervals

for special occasions or as temporary relief. Casual (On Call) employees
shall accumulate seniority as provided in sub-section 2 of Article 14.

d) Probation: An Employee will be considered as a probationary Employee for

a period of ten (10) regular shifts after the most recent date of hire by the
Employer. The Manager may discuss the probationary Employee's performance
with the staff and with the probationary Employee. However, a probationary
Emponeg may be terminated at the discretion of the Employer.

e) Training may cease at an earlier date, or be extended a further 10
§h1fts with the mutual agreement of Management, trainee, Steward and the Employee
in charge of the trainee.

f) Training shall be at the discretion of Management. Job descriptions

gzilldbe made available to new Employees when they start their training

ARTICLE 14 - SENIORITY

{ £

Definition of Senjority: Seniority is an employee's total seniority credits

accrued from the most recent date of hire by the Employer. It is understood
that seniority is intended to provide maximum work opportunity for senior
Employees. '

Calculation of Seniority Credits:

a) Seniority credits shall be added to the present seniority ratings on the
basis of hours worked. These will normally be calculated on a monthly

basis by dividing the number of hours worked by six (to the nearest whole
number).

b) -Casual Employees shall not accrue any seniority credits unless and until
they have worked ten (10) shifts in a six (6) month period, dating from
their first date of hire, or subsequent six (6) month periods. Casual
Employees do not accrue any seniority with respect to call-back for avail-
able casual vacancies. Upon completion of ten(10) shifts within the qualify-
ing six (6) month period Casual Employees shall become Union members and be
entitled to all the rights and privileges of this agreement, and they shall
commence to be credited with seniority credits for regular shifts worked and
for seniority status when applying for a position as Regular Full-time or
Regular Part-time Employee. When such an Employee becomes a regular Employee
his/her first ten(10§ shifts will be considered as probation.

c) It shall be the responsibility of the Shop Stewards and Union to maintain

accurate records of seniority.

. preference-to Seniority: Where Employees have equal credits and equal

=~ loyee with the "longest service from the last date
of hire shall be given preference."”



RTICLE 14 - SENIORITY (continued)

4.
.

k

5§7:§§ :ngcig?i§£i§ﬁ‘ The taking of leave, by itself, under this contract
DR UGt gnd R e 1D erwise, shall not terminate seniority credits of any Employee,
EE%TE?EEE_WTT$EE§l%Q'én ?29 e;ent of lay-off due to reduction in the staff,
; 14 07T and recalled in i ' ford
provided that they have the qual accordance with their seniority,

: ifications to perform the avail k
satisfactorily, or they can be easily A ilable wor

Determination of "Qualified”: In determini : .
: ng whether an Emp]
fHE_?ETTEETEE_TEETg?E_FEETEﬁb]y; g ployee is qualified

a) Ability to pass a minimum test of i14
position; ability set by the Employer for the

b) Certification of training by a recognized trade school or i
: f association;
c) Personal suitability for the positign;

d) Meets physical requirements for the position;

e) Can be easily trained for the position.
Vacancies and Transfers:

a S the tmployer™s policy to fill vacancies covered by this agreement,
yheqever possible, by transfer among qualified Employees on the basis of sen-
1ority. In order to efficate this process, Employees will be contacted, either
in person or by phone, in order of seniority until the position is filled.
Where the successful Employee is on vacation, the position will be temporarily
filled until the Employee's return. Employees on leave-of-absence shall leave
written directions with the Employer in the event of vacancies becomming avail-
able during their absence. An Employee who fails to apply for a vacancy may
not_clqlm to be aggrieved when the vacancy is filled by an Employee with less
seniority.

b) An Employee transferred to another Job classification, shall be given a ten
(10) shift trial period.

c) If within this period they are unable to be transferred back, they shall

be reinstated into their former position without any loss of seniority. The
parties hereto may agree to an extension of the trial period.

8. Seniority in Scheduling: Employees with seniority shall be given preference of
shifts and days off as long as it does not impair the operation of the Employer's

10.

business. Employees shall not abuse this right -by arbitrarily requesting
changes in established schedules.

Termination of Seniority: Seniority will be terminated by the following:

a) Discharge; ' ;

b) Resignation;

c) Retirement;

d) One hundred and eighty (180) days of continuous layoff;

e) Twelve (12) months' absence by reason of illness or any Health Regulations;

f) Failure or inability to pass any medical examinations that may be requested
by the Board of Health;

g) Failure to return to work as required after any authorized absence.
Seniority Information: The Employer will assist the Union in.preparing the

seniority 11st at the commencement of this agreement. The Union undertakes to
indemnify and hold harmless the Employer from any claim that may be made upon or
for or on account of any action brought by the Union or Employee regarding
seniority.



* BIRTICLE 15 - MATERNITY LEAVE

EEE:lEeEmaliﬁees with one years' service will be granted Maternity Leave of
i four’(4) cguﬁtgay, not to exceed six (6) months. Monthly seniority credits
B arned by a e]1f§ per moqth shall accrue during Maternity Leave. A statement
reguiredyforq%a 1]1ed physician certifying to the Employee's condition will be
S¥ior S the e leave, which nqrmal]y will commence at least three (3) months
X0 defer th expected date of birth. The Employer shall consider any request

e commencement of Maternity Leave. Any request for extension by the

An Employee returning from Maternity Leave shall b i i

position aqd Sxtory ¢ ¥ sha e reinstated in her former
ﬁ) ¥he position still exists as a classification of work in the bar, and

I) he Employee is physically capable of performing those duties.

2 any case, however, she shall be guaranteed a position commensurate with her
physical condition, ability to perform the job satisfactorily, and seniority.

If an extension of more than two months is requested and granted, such Employee
will be placed on the recall list on her return.

"ARTICLE 16 - LEAVE OF ABSENCE

Any regular Employee having not less than six (6) months continuous service with
the Employer shall be granted leave of absence for personal reasons, upon two
weeks notice to Management. Up to two (2) weeks may be granted after six (6)
months of continuous service. Up to three (3) weeks may be granted after nine (9)
months of continuous service, Up to four (4) weeks may be granted after one (1)
year of continuous service. Such leave shall be subject to the same conditions as
those listed for vacations in subsection 7, Article 24. Further leave may be
granted at the discretion of management.

"ARTICLE 17 - COURT DUTY

1.

Any regular Full-time or Regular Part-time Employee with a minimum of six (6)
months continuous service with the Employer, who is called for Jury Duty or
subpoenaed as a witness in any case, Civil or Criminal, shall during the period
of such service, be paid their regular straight time pay, less any monies re-
ceived from the Crown on the days they are normally scheduled to work, providing
the amounts received from the Crown do not exceed the regular rate of pay.

Any Employee covered by this agreement who may be required by Law or by the
Employer to attend, on behalf of the Employer, any Commissions, Court or Hearings,
to give evidence in any case, Civil, or Criminal, respecting Jerry's Cove, shall,
during the period of such service, be paid their regular straight time pay, less
any monies received from the Crown on the days they are normally scheduled to
work, providing the amounts received from the Crown do not exceed the regular
rate of pay.

- ARTICLE 18 -  CLOSURE

]

{

2.

In the event of permanent closure due to Management's decision, the Employer
agrees to provide one (1) month's notice, or one month's pay in lieu of notice
to Regular Full-time and Regular Part-time Employees.

In the event of closure due to circumstances beyond the control of Management
the Employer agrees to notify the Employees immediately upon becomming aware
that closure is imminent or may be imminent.

=T



ARTICLE 18 - CLOSURE (continued)

3. In the event of closure due

] : to management's failure to comply withi
: within :
ag;?tﬁ:m;a:gsngE{ ;grzegrtgegg1at1ons of the Liquor Contrglyaoard, oi Eﬁ:ignof
the Regular Full-time and Re give the Employees two (2) weeks' notice or to pay

ular Part-tj :
regular straight time rates gf pay.art time Employees, two weeks' pay at their

ARTICLE 19 - WORK SCHEDULE

L.

P
L L

The primary purpose of work scheduling i ,
1S to ensure th
management's operations and to ad g e adequate staffing of

day§ off, and their starting and ;&?it%ﬁg]2¥ﬁgf e R R RS s
It is agreed that the determination of the starting time of daily and weekly work
schedules shall be made by management, and such schedules may be changed by
management from time to time to suit varying conditions of business. Management
agrees to discuss any

] ] proposed changes in hours of work or shifts with the Em-
ployees, and to give reasonable notice to the Employees concerned.

Employees will be allowed to trade shifts with qualified Employees provided that

the requirements of the schedule are met and provided that management approval is
obtained. Such approval shall not be unreasonable denied.
The schedule shall be posted in a conspicuous place.

If a Regular Full-time or Regular Part-time Employee is not going to be able to
work a regular scheduled shift, for any reason, excepting sudden illness the
Employee shall notify the manager at least twenty-four (24) hours before the
sh1ft commences, so that the manager may substitute another person for that
shift. Employees shall not abuse this privilege.

In the case of emergencies, management reserves the right to adjust schedules
for.the good of the business, provided the affected Employees are given reasonable
notice of any changes,and the Employer gives consideration to any prior commit-
ment of the Employees. The changing of a regular schedule for an emergency

shall not be subject to grievance or arbitration. An emergency is defined as

any condition or occurence that is unexpected or unforseen and beyond the control
of management.

Employees with seniority shall be given preference to shifts and days off

as provided in sub-section 8 of Article 14.

Split Shifts: Split Shifts are not a part of normal scheduling. Should they be
necessary in an emergency or for other reasons, they will be discussed with the
Employees concerned.

Split shifts shall consist of eight (8) hours of work in a spread of not more
than fourteen (14) hours. Shifts of less than eight (8) hours shall not be
split, and no part of a split shift shall be less than three (3) hours. An
Employee working a split shift shall be entitled to a premium of one (1) hours'
pay at their regular straight time. Employees working an extra shift at their
own request shall not be considered to be working overtime or a split shift.
One shift shall constitute any minimum period of five and one half (5%) hours
in any one or more classifications, excepting the Cook and Doorman, where four
(4) hours shall constitute a shift, and Janitor where two and one half (23%)
hours shall constitute a shift.




ARTICLE 19 - WORK SCHEDULES (continued)

10.

1.

12.

13.
14,

%nggyzﬁ:];eggir:?dtg be present before and after a regular shift on the
Sich t fxi sha11p1n 1 gr that time to the nearest fifteen (15) minutes

00Brt g estab]ish:dudﬁeflgazhDrgparatioqs. cash out and regular c1eaﬂ-up.
imp10y$e's Bt {ge e Employee's own incompetency shall be on the
n Employee called i - ;

§hy ERETY e paig f1n or scheduled for less than their full shift in any one

: or a minimum :
BAC1AY Yoaves £0F Pensons otia of four (4) hours. If she/he quits or volun-

; _ than sudden i1lness or injury, or i i
E;;?g :gscomplgt1on_of the shift she/he shall be paid forJac{uaI ti;etE;?;EEFEd
: aig thiwgr ing f1ye and one half (53) or more hours shall be entitled to
sh?ft sha1¥ ﬁ (30}_m1nute rest break. Employees working a six (6) or more hour
ey be entitled to a ten (10) minute break in addition to the thirty

\ nute break. Emp]oyeeg working an eight (8) hour shift shall be entitled
0 an additional ten (10) minute break. Employees will schedule their breaks

SO as to cause the least disruption in the Employer's operations. If possible,
no more than one Employee shall be off duty at a time.

Scheduling of breaks shall

be agreed between the Employees concerned, subject
to the approval of Management. e *

Overtime: Overtime is defined as any time worked in excess of:
2 ours 1n gny one day;

b) Forth-four (44) hours in any six (6) day period t as provided in
split shifts; Y 16 davgbRricds excep ?

c) Any time worked in excess of a) or b) of this Article shall constitute
overtime and will be paid at the rate of time and one half (13) the regular
rate of pay for the fipst three (3) hours and two (2) times the regular rate of
pay for time worked in excess of three (3) hours.

d) Employees may decline work on a seniority basis provided there are other
qualified Employees available to perform the work. In such cases the junior
Employee cannot decline to work overtime, provided that she/he has not had to
work overtime more than twice in: the previous six months. The affected
Employees shall be given reasonable notice of impending overtime, and the
Employer is to give consideration to prior committments of the Employees.

ARTICLE 20 - WORKERS' COMPENSATION

t

2-

The EmpToyer agrees to carry Worker's Compensation for on- the-job injuries

to Employees of Jerry's Cove, and to consult with the Union regarding assistance
to Employees while they are waiting for Compensation Benefits. Assistance

by the Employer shall be 1imited to thirty (30) days at normal pay. Compensation
Benefits for the same period shall be repaid to the Employer by the Employee
upon receipt.

An Employee returning to work from a compensatable unjury from an on-the-

job injury shall be re-instated in her/his former position providing she/he

is capable of doing the work.

ARTICLE 21 - COMPASSIONATE LEAVE

T. In the case of death in the immediate family of the Employee, i.e. father,

mother, husband, wife, son, daughter, sister, brother, mother-in-law,
father-in-law, common-law-husband, common-law-wife, as defined by law,
step-siblings, the Employee shall be excused at her/his request on any or
all of her/his scheduled working days beginning with the day of death up to
and including the fifth (5th) calendar day thereafter. Should any of the



ARTICLE 21 - COMPASSIONATE LEAVE (continued)

— first three (3) consecutive days fall on a day regularly worked by the Em-

loyee, th
ﬁ1m§ rate Eng§}0¥g: iﬁgeiﬁigg an the Employee at their regular straight
:15£EP§esent any relationships CHPSREOY TRGLY SNCTIKEd o AP 10V 03 FSfiat Dot
& . ¢
a fuﬁgrg{e?nsnzl}h?e entitled to a one (1) day's leave of absence to attend
SRR ea11s on s Z immediate family, upon notification of Management., If
P imatdividy- (3% regularly worked by the Employee, she/he shall be en-
At the discretion fith5h1ft pay at her/his regular straight time rate.
0 e Employer, Funeral Leave may be granted in the event

) F
of death of members of an Employee's family other than those listed above.

ARTICLE 22 - PATERNITY AND ADOPTION LEAVE

(e

2&

gzyEﬂgloggisgaylbe granted Paternity or Adoption Leave of absence without
absence shall g reasons upon written application. The length of the leave of
g i agreed to between the Employee and the Employer. An Employee
g tg ;e urn tq work at the expiration of the leave of absence, shall
e Ry ave resigned on the date upon which the leave of absence

an EﬂPEUYEE veturning from Paternity or Adoption Leave shall be reinstated

in their former scheduled position without loss of seniority.

ARTICLE 23 - STATUTORY HOLIDAYS

T. The following are Statutory Holidays for purposes of this contract:
New Yeaf's Day Thanksgiving Day
qud Friday Rememberance Day
Victoria Day Christmas Day
Dominion Day 'B.C. Day
Labour Day
and any other day that may be stated a legal Holiday by the Provincial
- and/or Federal Government(s).

Payment for Statutory Holidays <hall be made to Regular Full-time and
Regular Part-time Employees on the following basis:
The Employer agrees to pay that portion of a six (6) hour shift at the
straight time rate of pay that the number of shifts worked in the pre-
vious fifteen (15) days immediately prior to the holiday bears to

8 shifts. %-x 6 = Statutory Hours

where N is the number of shifts worked, up to eight (8), in the pre-
vious fifteen (15) days.

ARTICLE 24 - HOLIDAY PAY AND ANNUAL VACATIONS

2.
3-

1. Employees with Tess than three (3) year's regular service will receive holiday

pay in accordance with the provisions of the Annual and General Holiday Act of
the Province of British Columbia.

A11 Employees will receive their four percent (4%) holiday pay included

with wages when they are terminated.

Employees having completed three (3) or more years of continuous service
from their last date of hire shall receive three (3) weeks vacation with pay
computed on the basis of six percent (6%) of gross earnings for the preceding
year.

e



ARTICLE 24 - HOLIDAY PAY AND ANNUAL 'y

ACATIONS (continued)

4. Should any Statutory Holiday

Rl 0oc 1 i :
provisions of the Annual Gene cur dur“lng an Emp]D}'ee S vacation PEr‘iod, the

. ral Holiday's A
of extra vacation entit] Y'S Act shall apply to the grantin
Vacations shall ement and pay. g 9

be granted within nj
sary date of hire, N ninety (90)
concerned, €, Or at such time as may be

In the scheduling of vacations
of vacation time in order of the
vacation period would cause hard
load or because of
Employer reserves t
requested.

Except during emergencies n
vagatiqn. If an Emgloyee isorggﬂlg
wh}ch 1S a portion of her/his prop
ceive straight time
another day's vacati

days of the Employee's anniver-
mutually agreed upon by the parties

Employees shal

1 be given preferenc '
; AL e of choi
1r senijority. 5

: If the Employees' choice of

e : ship upon the Employer due to the work-

: number of Employees who would be on vacation, the
e right to assign some other vacation period than that

yee shall be called to work during her/his
ted and agrees to report for work on a day
erly scheduled vacation, she/he shall re-
gzwazg all yﬂ;t performed on such day, and shall receive
_ N1th straight time pay or pay in lieu thereof.

An Employee who is terminated shall receive a vacation allowance equivalent
to vacation entitlement less any actual vacations taken.

Employees shall receive on the last working day preceeding commencement

of thgir vacation, all monies which are payable to them as salary and
vacation pay.

ARTICLE 25 - TECHNOLOGICAL AUTOMATION AND OTHER CHANGES

€ tmployer will provide the Employees with as much notice as possible of
their intention to introduce automation, equipment or procedures which might
result in displacement or reduction of personnel, or in job classifications.
Whenever possible, Employees becomming redundant due to new equipment or
procedure, shall be eligible for retraining to equip them for new positions.
In cases where the retraining of Employees is not possible or where other
positions within Jerry's Cove are not available, the Employee(s) shall elect
for termination of employment or shall elect to be placed on the recall list.
An Employee on recall under this Article shall receive all the benefits she/
he had accrued during employment at the end of the recall period, or at such
earlier time as she/he may elect to terminate.
Severance Pay as provided in the following paragraph shall be due and payable
to a displaced Employee, only immediately upon termination.
Severance :Pay shall be paid to regular Employees who are terminated because
of changes in administrative procedures, automation, consolidation or
suspension of business. The amount of Severance Pay shall be one (1) week's
pay at the Employee's current regular rate of pay for each year of service
from her/his last date of hire up to a maximum of two (2) week's pay.

B



» letters of reprimand
Employee shall have access
he purpose of correct-

S of copying will be borne

ritten censures, letters of

A . six (6) months.

cha 1196 s Tgned by e ;: ability complaints, reprimands and commendations

One (1) icony w11 ke sentnige:hang will be presented to the Employee concerned.
of issuance., The Em et tvai(s)

; days after the dat
any document from tﬁ;o¥$¥eag¥e§i E;t]tc introduce as evidence in any Hear?ng
was unaware of at the time of fi] Ployee the existance of which the Employee

ing unless requested to do so by Taw,

ARTICLE 27 - DISCIPLINE, DISCHARGE AND RESIGNATION

2.

1S hereby agree a e Employer has t i '

for just cause without notice or i i i cbiners  ariaree A0 baployee
) _ in lie

be fired arbitrarily or capriciougii. Bt e e

An Employee may be discipli

npi ned, suspended, or discharged for just and
sufficient cause such as, but ﬁot limited to; - :
unnecessary physical aggression;

drunkeness, being under the influence of Tiquor or drugs;

drinking while on duty;

- taking non-medical drugs while on duty;

gross insubordination;

dishonesty resulting directly or indirectly in losses to the Employer;

falsification of work records;

walking off the job capriciously;

failure to report for work as scheduled without making reasonable effort
to notify management in advance;

working when not authorized;

willful evasion to perform the works set forth in the applicable job
description;

willful failure to observe the Employer's rules and regulations, including

safety rules; :
~ willful violation of the terms of this agreement; '

incompetence. )
Cause fog suspension, discipline, or discharge not listed shall be discussed
with the Union before being added to the Tist. Where an unlisted or unfor-
seen breach of behavior should occur, there shall be consultat1oq and agree-
ment between a union representative and Management on whether this breach
constitutes just cause for discipline or discharge.
An Employee, who in the opinion of.Management merits discharge shall be
suspended pending discharge, and given the reason for her/his sqspeng}?n "
in writing, with a copy to the Union by reg1stered_ma11. The Union wi dnot1 y
the Management in writing by registered mail, within ten (10) calendar days
of receipt of the suspension notice if it wishes to take up the susp$?s;on
as a grievance. If it does no so advise management, the employee sha e
considered discharged.
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_»7 - DISCIPLINE, DISCH
| ﬁ;%mer Ehar Fhoce ??SEEANE}HRESEE?&:IGN (continyed)
o T 'h‘neanEm]oeeW
b qay disc1P P'Oyee according t 'ticle 77, the

The manager may first give the EgplgyégechIIQWTHQ Brocedire, mployer
p) The manager shall give the Emp] > concerned
satigfagtégﬂsﬁ1ﬁh the Employee's Performance g outlining his dys-
ggeIEm;10yee fgr : :Z:?;E%'Ughiisro?;em COHF;HUES, the manager ma
the manager will immediately s e (5) working shif Y suspend

ts. Upon taking thi isi
the Union, a letter giving wri _E_Emp!oyEE concerned with g 5?55 5561510n'
suspension. %

and reasons for the
d) Only after a warning has been given and the

and returned from suspension for Employee has been s
r a reason : 4 uspended
contines Shn Iy Shc nager 1scrag e, % 4 te ot
Oor discharge . :
Procedure and Arbitration? by the Employer is subject to the Grievance
5. Reinstatement for Unjust Cay

a result of the Grievance Procedure it is f
(o]
;zizaihetﬁmployee has been suspended for unjust cause, the Employer shg?? com-
o, ohse e E ETployee for all wages lost during the suspension.
. tinﬁoﬁgcierz%éeAgiEwp}oyeeIwhg has completed one (1) or more years of con-
erry's Cove i - i
o Seserm i) Y s upon retirement or lay-off shall be entitled

Severance Pay shall consist of one

hourly rate for each year of employment from the Employee's most recent
date of h1re: Any Employee who receives Severance Pay will be considered
to have terminated her/his employment.

ARTICLE 28 - GRIEVANCE PROCEDURE AND ARBITRATION

A - Grievance Procedure

s For the purpose of this Agreement, grievance shall mean any difference or
dispute arising between the parties to this Agreement concerning the inter-
pretation, application, administration, operation or alleged violation of
this collective agreement, including any question as to whether a matter
is arbitrable, whether between the Employer and any Employee bound by this
Agreement, or between the Employer and the Union, such question of difference
shall be settled conclusively in the following manner:

Should there be any dispute or complaint the Employee shall continue to
work as per the conditions existing prior to the time the dispute, complaint,
or grievance arose, unless the Employee has been suspended or discharged.

Step One

An Employee who has a grievance shall have thirty (30) days from the incident
to go to the manager or assistant manager in charge of that shift. The
-Employee must be accompanied or represented by her/his steward or represen-
tative of the Union. The manager or assistant manager shall be given a maximum
of three (3) working days to solve the grievance.

(1) regular shift's pay at the current

e B

Ny o TT—"




- GRIEVANCE PROCED
ﬁﬁg£4¥i'_ ~EDURE AN ARBITRATION (continyed )

Two
§ :e : . .
géh;Q}TEvange 'S NOE satisfactorily pesqived i

d her/his Union representatiye shal] SmeftESr;QtStep One,
cployer within twenty-four (24) hours . €n statements to the

LU,

g union an the Emp]oyer Sha]] b : y
solve the grievance. € given six (
2. If the grievance is not p
may, within two (2) weeks

6) working days in which to

0T a grievance and may be
Prodedure if so requested by either party.
5. The Employer agrees that after a grievance has been initiated by the
Uﬂ109, the.Emplqyer's representatives will not enter into negotiation
or dlscuss1qn with respect to the grievance, either directly or in-
directly, with the aggrieved Employee without the consent of the Union.
6. Settlement reached at any step of the Grievance Procedure or Arbitration
shall be applied retroactively to the date of the occurence of the action
or situation which gave rise to the grievance or to a date agreed to
by the parties or set by an Arbitrator.
7. Any grievance which is not processed by the Union in the manner des-
cribed by this Article and within the designated time limits specified
by this Article, shall be considered dropped, and shall not be eligible
for appeal. If the Employer does not answer the grievance within the
specified limits, the grievance shall be considered granted in favour
- of the aggrieved. . _ T4
8. Policy Grievance: Where either party disputes the general application,
interpretation, or alleged violation of an article of the agreement,
the dispute shall be discussed initially with the Employer or the Union
as the case may be. Whkre no satisfactory agreement is reached, either
party may submit the dispute to Arbitration. _
9. Technical Objections to Grievance: It is the intent of both parties to
This agreement that no grievance shall be defeated merely because of
a technical/clerical error other than time limit violations in pro-
cessing the grievance through the Grievance Procedure. To this end an :
Arbitrator shall have the power to allow all pecessary clerical corrections
to the grievance in order to determine the real matter in dispute.

- itration o ! ) :
'? n?ﬁe party desiring Arbitration under this Article, will notify the other
; party in writing, in accordance with the provisions of Step 3 section 2
of this Article. .
2. The parties to the dispute will thereupon meet to decide upon an Arbitrator.

SRl
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¢ 28 - GRIEVANCE PROCEDUR

(- gy tail to agree on an roitr ON ( continued)
' : ator within
" shall secure a panel of five (5) Arbitratops frgg the Minj
of the Pr‘own(]:e of British Columbig & Minister of Labour
from the panel, and the remainin i '

Upon 3ggeed 2Epointment of an Arg.Arb1trat0P shall serve in the case.
ided in thi i
ﬁrﬁ;; of the uzsﬂ?t’cle’ : all hear the parties, settle th
f?fteen (15) gays ;gnthg ge artitrated, and make her/his award ﬁithin S
be mutually agreed to BY the parts ) 1n such extended‘period as may

deliver her/his award, in wriging:eio1n heoispute. The Arbitrator shall

] d, 1 each of the parties, and this aw
;haLA'?ihf1RéIAanq blnq1ng upon each of the parties and sﬁall be carriggdout
orthwith. An Arbitration award under this Article shall not be subject to
further arbitration under this Agreement.

5. The Arbitrator shall not be vested with the power to change, modify, or
alter any of the terms of the Agreement.,

6. Each party shall pay their own costs and expenses of the Arbitration, and
one-half (3) of the remuneration and disbursements or expenses of the
Arbitrator.

7. Nothing contained in the Article shall limit or abridge the rights of the
Employer in management of the business as set forth in this agreement.

ARTICLE 29 - WAGE RATES : ,
1. Employees shall be paid according to the following schedule listed as
Hourly Rates '

E AND ARBITRAT]

Feb. 1-May 31,1982 June 1,1982-Jan.31,1983 ng.1,1983-dan.31,

1985
Bartender 8.20 9.20 9.45
Barrunner : 7eiD 8.70 8.90
Doorman 7:35 | 8.25 | 8.45
waitér or Waitress . 7.00 7.85 8.02
Cook 7.00 7.85 -8.25
Cleaner 7.00 7.85 8.

. 4 Trair ste: Employees who have not comp1gted a probation
2. Probation and gﬁﬁ‘"ggr,gato teﬁ ({0) shifts, shall be paid at twenty-
period or training hour less than the prevailing rate for the classification

five (25) cents per

fninichithey WORR- osition which combines two (2) or more different
3. Where an Employeesggﬁﬁgjgﬁa?lpbe paid at the rates for those classifications
classifications, S8/ 7€ . v of hours worked in each of those classifications.

. and for the pEspact 1y onthly on the fifteenth (15th ) and last days of
4. Hagﬁsm:2:;1 g:epg;g1g;;§5 5ha¥1 receive payment within two (2) days of the
eac .

with the exception of the Cagua1 or Part-time
EggIg;ezgelgop:§a¥$r;gdﬁaid at the termination of their employment.

=
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30 - MEDICAL SERVICES, GROUP HEaL
At TH AND EXTENDED

gmployer agrees to pay 3/4 BENEFITS
The of th :

1th, and € premi ’

E;"ffﬁiﬁ gffathese insﬁigzgl Eli?iaii“ all Emphﬁ:zsfz;om:ﬂ?ﬂ services,
employees' dependents, but wil] msa"c The Employer will aH:}wy under the
endents who have other income

pay the premj Coverage for
sick Benefits: Or Support. ums for Employees' dep-

a) The tmployer agrees t ;
rate for Reqular Full Sl

rior to the signi . (6) months of conti : ,
rio s te sToningof 13 conue oot o
ment shall then accrue 9ning of this contract. The paid sick ]eaure 18
each full month worked at the rate of one (1) day's entitlement fgrent]t]e-
fwelveilaoiaie. 'Ieae gntﬂ the Employee has accumulated a maximum of

for accidents or i”ve ays. She/he can draw on her/his sick leave credits
shall be paid only fgisig: égy:sggis FI}!I: P [y es Tk leave benefics
b) Only $11nesses or accidents whicﬂapre:g;ttad by the Employee.

the Employee from worki
are not compensatory under the Workers' Compensatiog Agt, Unemplo;;;ﬁg' =iy

Insuran i i
i) ce Act or policy Insurance, shall be charged to sick leave entitle-

c) Not more than twelve (12) days of sick -
year of employment. ¥ sick leave shall be taken in any one (1)

d) Sick leave credits used up by an Employee on any properly certified ab-
sence may be allowed to accumulate back to a maximum of twelve (12) days
excepting annual vacations accruing at the rate specified in Section 2 a)
after the Employee returns to work.

e) Time spent by an Employee on any type of authorized leave, or because of
a compensatory accident or illness, shall not be credited toward sick leave
benefits and any time granted off for other types of authorized Teaves
shall not be charged against sick leave entitlement.
f) Sick leave benefits cannot be drawn in advance of being earned.
g) No Emp]oyee1whose lllnﬁss grtinjusy w:;_caﬁsiq ?y her/his illegal conduct
hall be entitled to the benefits under is Article.
i) Upon the occasion of any Emp1oxee's absence from work on account of illness
or injury for which she/he 1is entitled to sick leave benefits she/he must
present a certificate from a 1icensed physic1an, or other proof satisfactory
to the Employer, certifying that her/his absence from work was caused by
i11ness or injury. The Employer shall have the right to make any investigation
respecting a sick Jeave claim that it may deem advisable in connection with
“any illness or injury of any Employee. Employe?s without sick leave ben-
efits shall not be required to submit a doctor's certificate on the occasion
?g g;cgm;}lgzzswho submits a fradulent sickness rgport or qho it can bg
shown has willfully or know1ng1y‘abuse§ the benefits of this Article will
be subject to 2 disciplinary action. Q1sc1p11nary action will be either
a written warning, a suspension, or discharge, depending on the seriousness
e.
gg E:;1gjgzzcreturning from extended sick leave of three (3) days or more,
shall be required to notify the manager or assistant manager twenty-four
(24) hours in advance of their normally scheduled shift.

- 16 -
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7cLE 31 - NOTICES
g

wherever formal notice ig to be s
pe mailed by registered .

mail to erved by the Union on Jerry's Cove, it shal]

Jericho Pub Inc

3681 West 4th Avenue
ancouver, B.C.
P2

Wherever formal notice is requir : )
it shall be mailed by registgrede;ag? 2§:S&rVEd LoDy vy s Love,
Service,

Office and Retai] Workers Union of Canada
Local 1

#206, 402 West Pender Street
Vancouver, B.C.
6B 1T6

ARTICLE 32 - DURATION OF AGREEMENT

S Agreement shall remain in e ect from date of signing, until and including
January 31, 1985, It shall be deemed renewed thereafter from year to year
unless either party hereto heve written notice to the other party of its
desire to amend, or modify

. Such notice shall be served not earlier
than ninety days (90), not later than sixty (60) days prior to the expiration
date. Negotiations shall begin within fifteen (15) days of notice. Notices
served under this Article shall be

in writing and shall be accompanied by
the proposals of the notifying party.

BONUS INCREMENTS - See the letter of agreement dated June 24, 1983, for a
description of bonus increments.

This letter of agreement will be carried on
until January, 1985.

SIGNED AT VANCOUVER, BRITISH COLUMBIA THIS DAY OF

s 19

FOR JERRY'S COVE

FOR S.0.R.W.U.C,

- ST PE



